ALLEGIANCE STEAM ACADEMY
REGULAR MEETING OF THE BOARD OF DIRECTORS

July 6, 2020
7:30 pm
Meeting Location:
Online:  https://zoom.us/j/92308514589
Telephone: (669) 900-6833; Meeting ID: 92308514589#

AGENDA
INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY PARENTS AND CITIZENS
Allegiance STEAM Academy- Thrive charter school (“Allegiance STEAM Academy”), also known as ASA
Thrive, is a direct-funded, independent, public charter school operated by the Allegiance STEAM Academy
nonprofit public benefit corporation and governed by Allegiance STEAM Academy, Incorporated corporate
Board of Directors (“Board”). The purpose of a public meeting of the Board, is to conduct the affairs of
Allegiance STEAM Academy in public. We are pleased that you are in attendance and hope you will visit
these meetings often. Your participation assures us of continuing community interest in our school.
1. Agendas are available to all audience members at the meeting. Note that the order of business on this agenda
may be changed without prior notice. For more information on this agenda, please contact Allegiance at:
info@asathrive.org
2. “Request to Speak” forms are available to all audience members who wish to speak on any agenda items or under
the general category of “Public Comments.”
3. “Public Comments” are set aside for members of the audience to comment. However, due to public meeting laws,
the Board can only listen to your issue, not take action. The public is invited to address the Board regarding items
listed on the agenda. Comments on an agenda item will be accepted during consideration of that item, or prior to
consideration of the item in the case of a closed session item. Please turn in comment cards to the Board Secretary
prior to the item you wish to speak on. These presentations are limited to three (3) minutes. Due to COVID-19
closure, please indicate in the chat box that you wish to speak.
4. In compliance with the Americans with Disabilities Act (ADA) and upon request, Allegiance STEAM Academy may
furnish reasonable auxiliary aids and services to qualified individuals with disabilities. Individuals who require
appropriate alternative modification of the agenda in order to participate in Board meetings are invited to contact
Allegiance STEAM Academy.

I. Preliminary
A. Call to Order
The meeting was called to order by the Board Chair at _______________.

B. Roll Call

Present

Absent

Samantha Odo, Chairperson

_______

_______

Jason Liso, Treasurer

_______

_______

Marcilyn Jones, Secretary

_______

_______

Troy Stevens, Member

_______

_______

Claudia Reynolds, Member

_______

_______

C. Public Comments- Items not on the Agenda
No individual presentations shall be for more than three (3) minutes. Ordinarily, Board
members will not respond to presentations and no action can be taken. However, the
Board may give direction to staff following a presentation.

D. Approval of Agenda for the Regular Board Meeting for July 6, 2020
It is recommended that the Board of Directors approve the Agenda for Regular Board
Meeting for July 6, 2020.
Motion: _____________Second: ____________ Roll Call: __________

II. Open Session:
A. PLEDGE OF ALLEGIANCE
B. ITEMS SCHEDULED FOR INFORMATION:
1. Update from Parents and Community for Kids
2. CEO’s Report
3. Senate Bill 89- Potential Implications to ASA’s Budget
4. PTO for Full-Time Classified Employees
5. Staff Report
6. Reopening Report

C. ITEMS SCHEDULED FOR CONSENT:
1. Minutes for the Regular Meeting of the Board of Directors for June 1, 2020
Motion: _____________ Second: _____________ Roll Call: ________

D. ITEMS SCHEDULED FOR DISCUSSION/ACTION:
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1. Board Consideration of CEO Contract
It is recommended the Board of Directors:
Adopt and approve the contract for position of CEO
Motion: _____________ Second: _____________ Roll Call: _______
2. CharterSafe Proposal
(see attached)
It is recommended the Board of Directors:
Adopt and approve the CharterSafe Proposal for
Motion: _____________ Second: _____________ Roll Call: _______

E. COMMUNICATIONS
1. Comments from Board of Directors

F. ADJOURNMENT
1. It is recommended the Board of Directors:
Adjourn the Regular Meeting of the Board of Directors for July 6, 2020
Motion: _____________ Second: ______________Roll Call: _____________
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Senate Bill 89 Potential Implications to ASA’s Budget

ALLEGIANCE STEAM ACADEMY
REGULAR MEETING OF THE BOARD OF DIRECTORS

June 1, 2020
Minutes

I. Preliminary
A. Call to Order

The meeting was called to order by the Board Chair at 7:39 pm.

B. Roll Call

Present

Absent

Samantha Odo, Chairperson

___X___

_______

Jason Liso, Treasurer

___X___

_______

Marcilyn Jones, Secretary

___X___

_______

Troy Stevens, Member

___X___

_______

Claudia Reynolds, Member

___X___

_______

C. Public Comments- Items not on the Agenda
There were no public comments for Items not on the Agenda.

D. Approval of Agenda for the Regular Board Meeting for June 1, 2020
Motion (Jones), second (Odo), motion carried by a vote of 5-0 to approve the Agenda for
Regular Board Meeting for June 1, 2020.

II. Closed Session:
A. Public Comments on Closed Session Items
There were no public comments on Closed Session Items.

B. Closed Session - For Discussion/Possible Action
Samantha Odo, Board Chair, announced the closed session at 7:43 pm to discuss Public
Employee Performance Evaluation (Gov. Code 54957(b)) Title: CEO/Principal.

Samantha Odo, Board Chair, announced the meeting was back in session at 9:05 pm. It
was decided that Dr. Cognetta would receive the same compensation as last year
($139,050). The decision to not increase his salary was in part due to Dr. Cognetta’s
request, in an effort to help with the budget. This decision is pending review of the
contract.

III. Open Session:
A. PLEDGE OF ALLEGIANCE
B. ITEMS SCHEDULED FOR INFORMATION:
1. Update from Parents and Community for Kids
PACK member Jennifer Stevens gave the following report:
● There were many great candidates that responded to the position of PACK Board
Member. At the recent PACK meeting it was approved that Rhonda Phillips will
join the PACK board. Mrs. Phillips has been a great help and a dedicated parent
to the PACK. They welcome her with open arms in June.
● They purchased the janitorial items and delivered them to Alex Arellano.
● They reimbursed the school for the storage container that the PACK will be using.
● Around $800 was spent from the PACK’s funds for the 8th grade promotion.
2. CEO’s Report
Dr. Cognetta gave an update on the following:
● Thanked the PACK for finishing the year off strong for helping with the
promotion and contributing to making it a nice event.
● End of year:
○ We think we are finished with the report that will be presented regarding
the school closure report (LCAP agenda item).
○ Proud of the team for not taking a single day off from the time the school
closed and the start of distance-learning.
○ There was not a single school day missed for our students.
○ There was over 92% attendance for distance learning. We had an
astonishing participation rate from our students.
○ Device return and personal return material went smoothly. We recently
got most of our devices back and materials to students. He thanked all
for making it happen.
○ We are continuing to receive accolades from parents for all our staff
members are doing and have done (Paras, teachers, office staff, etc.).
○ Our audit is under way being done virtually and the necessary documents
are being provided as needed.
○ For the opening of the 20-21 school year, nothing concrete right now.
This will be a summer where we will communicate with the community
often. On- June 2nd and June 16th CVUSD is holding board meetings on
their budget, work sessions and on returning programs. He’s been
working closely with them to mirror them in regards to reopening. We
might have an idea around June 16th how reopening will look like. The
plan will be subject to revisions as things change.
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○ Tomorrow and next week he’ll participate in webinars with the Charter
School Association and Charter School Development Center on
reopening.
○ Staffing: all offers to general education teaching have been made and
accepted and we are fully staffed).
○ We are waiting on a SPED teacher and will know soon about that.
○ We will soon move into the hourly positions.
○ We will provide a COVID-19 report later tonight and will ask that it get
tabled to allow it to be presented during a different meeting.
3. Staff Report
● Teacher Tammy Lohoff:
○ Emotional end of the year, teachers were grateful to see their kids even if
it was from a distance, the day went smoothly.
○ Excited to plan for the next year.
○ Staff is trying to pack up rooms at their pace so that we can be ready to
add on to the additional classrooms and be prepared to start once we are
able to get back on campus.
○ Proud of the year we ended with in spite of all of the challenges.
○ Admin rolled everything out so quickly and provided all with devices right
away.
4. PAL Report
Teacher Tammy Lohoff gave the following report:
● Last year's PALS are asking if they get to be next year's PALS. If all goes as
planned they will move into a classroom and have a class all of their own. They
wore their blue and gold cords that they purchased for them to be recognized at
promotion.

C. ITEMS SCHEDULED FOR CONSENT:
1. Minutes for the Regular Meeting of the Board of Directors for May 4, 2020
2. Check Register for the month of April, 2020
Motion (Liso), second (Odo), motion carried by a vote of 5-0 to approve the Minutes for
the Regular Board Meeting for May 4, 2020 and the Check Register for the month of
April, 2020.

D. ITEMS SCHEDULED FOR DISCUSSION/ACTION:
1. Financial Update for April, 2020
Jim Weber with Charter Impact gave a presentation on the Financial Update for April,
2020.
Motion (Jones), second (Reynolds), motion carried by a vote of 5-0 to approve the
Financial Update for April, 2020.
2. Updated FY20 ASA Budget
Jim Weber with Charter Impact gave a presentation on the Updated FY20 ASA Budget.
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Motion (Stevens), second (Liso), motion carried by a vote of 5-0 to approve and adopt the
Updated FY20 ASA Budget.
3. Board Consideration of CEO/Principal Compensation
Samantha Odo and Dr. Cognetta said that there is a salary freeze with the exception of
those that are largely impacted by the school’s growth. Dr. Cognetta requested that the
board not increase his salary due to this.
Motion (Odo), second (Liso), motion carried by a vote of 5-0 to table the compensation
for CEO/Principal until the contract is received.
4. Student Information System
Motion (Jones), second (Liso), motion carried by a vote of 5-0 to adopt and approve the
proposal for Student Information System PowerSchool (Dr. Cognetta recommended
going with this SIS).
5. LCAP COVID-19 Report to the Community
Motion (Odo), second (Jones), motion carried by a vote of 5-0 to table the LCAP
COVID-19 Report to the Community.
6. Board Resolution: Additional Bank Account for PPP Loan
Motion (Stevens), second (Liso), motion carried by a vote of 5-0 to adopt and approve the
Resolution: Additional Bank Account for PPP Loan.
7. Form 700
Motion (Odo), second (Jones), motion carried by a vote of 5-0 to table form 700 for
officers and directors.

E. COMMUNICATIONS
1. Comments from Board of Directors
● Claudia Reynolds thanked everyone for closing the school in such a positive way.
She thanked the teachers for being consistent with learning and hopes everyone
gets a well deserved restful summer. She said for all to continue to work harder
to make this world a better place and to be positive. She also thanked all for
closing the year in a positive way
● Troy Stevens thanked everyone for a great, successful year. He congratulated our
8th graders and was sorry that he couldn’t see them promote and wished them all
the best.
● Marcilyn Jones wished all a happy end of the school year. She thanked everyone
for her certificate and plant. She wished everyone a great summer and told
everyone to take time off to regroup.
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● Jason Liso said it was a great end to the school year. He congratulated Mrs.
Lohoff as our new principal. He’s very concerned about how reopening in the
fall will look like and is excited to dig into it. He’s afraid of some of the
guidelines and it frightens him. His judicial campaign closed out in March and
there’s a surplus of funds he was told he had to donate ($454.00). He is choosing
to donate it to ASA and is excited to do that.
● Samantha Odo congratulated the 8th graders. She was sad not to be able to see
them walk across the stage and promote. She congratulates all students and said
they kicked it out of the ballpark during distance learning as they are learning to
do new things. She thanked the teachers for being amazing and not skipping a
beat. She said the pick up and drop off went well and commended everyone about
how smooth it was, she was in and out in 10 minutes for her two students.
Congratulations to Mrs. Lohoff on the principal position. She thanked Dr.
Cognetta for the smooth year. She said that Dr. Moreno has been nothing but
amazing with the students, curriculum, and with everything she’s done. We all
wouldn’t be here if it wasn’t for the team that was created.

F. ADJOURNMENT
Motion (Reynolds), second (Jones), motion carried by a vote of 5-0 to Adjourn the Regular
Meeting of the Board of Directors for June 1, 2020.
Samantha Odo, Board Chair, adjourned the Regular Board Meeting of the Board of Directors for
June 1, 2020 at 10:05 pm.

______________________________

______________________________

Samantha Odo, Board Chair

Marcilyn Jones, Board Secretary
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ALLEGIANCE STEAM ACADEMY THRIVE
CHIEF EXECUTIVE OFFICER
AT-WILL EMPLOYMENT AGREEMENT
This At-Will Employment Agreement (“Agreement”) is effective as of July 1, 2020,
between Allegiance Steam Academy - Thrive (“ASA Thrive”), a California non-profit public
benefit corporation and Sebastian Cognetta (“Employee”) (collectively, “the Parties”).
A.

RECITALS

1.
ASA Thrive’s Board of Directors (“Board”) desires to secure the services of
Employee as Chief Executive Officer (“CEO”) and to provide certain benefits, to establish
certain conditions of employment, and to set working conditions for Employee; and
2.
Employee desires to perform such services for ASA Thrive, on the terms and
conditions set forth in this Agreement.
NOW THEREFORE, in consideration of the mutual covenants contained in this
Agreement, ASA Thrive and Employee agree as follows:
B.

EMPLOYMENT TERMS AND CONDITIONS
1.

Prior Agreements. This Agreement supersedes and replaces all prior agreements
between the Parties.

2.

At-Will Employment. Employee’s employment with ASA Thrive is at-will.
This means that either Party may terminate this Agreement and Employee’s
employment at any time with or without cause and with or without advance
notice. Employee also may be demoted or disciplined and the terms of his
employment may be altered at any time, with or without cause, at the discretion of
Employer. No one other than the Board has the authority to alter this
arrangement, to enter into an agreement for employment for a specified period of
time, or to make any agreement contrary to the term of this Agreement. Any
agreement that alters the at-will nature of the employment relationship must be in
writing and must be approved by the Board of Directors. In the event of charter
revocation or non-renewal, all obligations under this Agreement cease
immediately upon the effective date of revocation or non-renewal.

3.

Position and Duties.
As CEO, Employee will at all times faithfully,
industriously and to the best of the Employee’s ability, perform all duties that may
be required by law and as delegated by ASA Thrive as set forth in Employee’s job

Employee Initial:_____

description, which is attached hereto as Exhibit “A,” or as otherwise
assigned by ASA Thrive’s Board. It is understood and agreed that the CEO job
description, including the job title and duties, may be changed by the Board from
time to time in the Board’s sole discretion.
Employee will devote his utmost knowledge and best skill to the
performance of his duties. Employee shall abide by all of ASA Thrive’s policies
and procedures as adopted, amended, or modified from time to time. To the
extent any of ASA Thrive’s policies and procedures differ from the terms of this
Agreement, the terms of this Agreement shall prevail.
4.

Work Schedule. This position is a full-time position. As a minimum
performance requirement, Employee is expected to work 40 hours per week,
including the work schedule of Monday through Friday during the regular school
hours, while school is in session and during the summer.
This position is an exempt, senior level position, and it is ASA Thrive’s
expectation that the actual hours required to carry out the duties and
responsibilities of the position in a satisfactory manner will materially exceed the
regular school hours, and therefore it is ASA Thrive’s expectation that the actual
hours worked will exceed the above referenced minimum performance
requirement. As this position is exempt from overtime, additional duties of the
Employee may need to be performed outside of the daily work schedule.
When school is not in session and with the consent of the Board Chairperson,
Employee may opt to work remotely provided Employee’s attendance at ASA
Thrive’s school site is not required as a result of meetings, emergencies or any
other event which may require Employee’s personal attendance. Employee will
notify the Board Chairperson of such instances when Employee opts to work
remotely and agrees to be available during the ASA Thrive’s general hours of
operation via e-mail and/or telephone.

5.

Compensation/Benefits.
a.

Salary. In consideration for Employee’s services as CEO, ASA Thrive
agrees to pay Employee an annual salary of One Hundred and Thirty-Nine
Thousand and Fifty Dollars ($139,050.00) less applicable taxes,
withholdings and deductions. Employee’s salary shall be paid monthly
over the course of twelve months. Employee is an exempt employee and
shall not be eligible for overtime. Employee’s salary will be pro-rated
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based on the duration of Employee’s employment under this Agreement.
Employer and Employee agree that Employee’s salary may be increased
during the 2020-2021 school year depending on ASA Thrive’s financial
status.

6.

b.

Benefits. Employee shall be entitled to participate in any benefits ASA
Thrive provides to its other employees on the same terms and conditions
applicable to those employees, as well as any benefits as required by law.
Other than as required by law, this Agreement shall not require ASA
Thrive to provide any specific benefits to Employee.

c.

State Teachers Retirement System. Employee shall be required to
participate in and contribute a state-determined portion of his pre-tax
salary to the State Teachers Retirement System. ASA Thrive will make
matching contributions as required by law.

d.

Paid Sick Leave. Employee will receive 24 hours of paid sick leave
(“PSL”) his first day of employment for use during the period of July 1,
2020 through June 30, 2021, or the end of Employee’s employment,
whichever is earlier. Unused PSL shall expire at the end of each school
year (June 30) and will not carry over year to year. However, if Employee
remains employed year to year, he shall receive a new allotment of 24
hours of PSL every July 1 to use by June 30 of the following year. PSL
may be taken in minimum increments of one hour. Employee must
provide reasonable advance notification, orally or in writing, of the need
to use PSL if foreseeable. If the need to use PSL is not foreseeable,
Employee must provide notice as soon as practicable. Requests for and
the use of PSL shall be governed by Employer’s policies then in effect.
PSL is not paid out on termination.

Qualifications. Employee represents that he has and will maintain throughout the
course of this Agreement all requirements and qualifications established for this
position. Employee understands that employment is contingent upon verification
and maintenance of any applicable licensure credentials or other requirements.
Failure to maintain the credentials and qualifications for Employee’s position or
satisfy other requirements may result in immediate termination.
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7.

Evaluation. Employee may receive periodic performance reviews by the Board
or its designee. The Board anticipates evaluating Employee’s performance at
least one time per year, but may perform evaluations more frequently. Failure to
review Employee’s performance shall not prevent ASA Thrive from disciplining
or terminating Employee.

8.

Confidentiality. All ASA Thrive Confidential Information of which Employee
has knowledge or to which Employee has access shall be the exclusive property
of ASA Thrive both during and after Employee’s employment. Employee shall
hold such information in strictest confidence and shall not use or disclose
Confidential Information to any person or entity without the prior written consent
of ASA Thrive, except to the extent such use or disclosure is made by reason of
Employee’s job responsibilities.
For the purposes of this section, Confidential Information shall mean all
information, data, or knowledge regarding ASA Thrive, its operations, clients,
students, employees, contractors or vendors not known generally to the public,
including, but not limited to, trade secrets, existing or proposed programs,
purchases, fundraising strategies, financial and marketing data, lesson plans,
student information, private employee information or benefits information, and
documents protected by the attorney-client privilege and/or any other privilege or
legal protection.
Materials developed by Employee for purposes of his employment at ASA Thrive
shall be the property of ASA Thrive.
Employee shall not take any Confidential Information that is in written form,
electronic, computerized, machine readable, model, sample, or other form capable
of physical delivery, upon or after termination of Employee’s employment with
ASA Thrive without the prior written consent of ASA Thrive. Upon the
termination of Employee’s employment with ASA Thrive, Employee shall deliver
promptly and return to ASA Thrive all such materials, along with all other
property of ASA Thrive, in the Employee’s possession, custody or control.

9.

Child Abuse and Neglect Reporting

. California Penal Code section 11166 requires any child care custodian who has knowledge of,
or observes, a child in his or her professional capacity or within the scope of his
or her employment whom he or he knows or reasonably suspects has been the
victim of child abuse to report the known or suspected instance of child abuse to a
child protective agency
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immediately, or as soon as practically possible, by telephone and to prepare and
send a written report thereof within thirty-six (36) hours of receiving the
information concerning the incident. By executing this Agreement, Employee
acknowledges that he is a child care custodian and is certifying that he has
knowledge of California Penal Code section 11166 and will comply with its
provisions.
10.

C.

Arbitration. Any controversy, dispute or disagreement arising out of or relating
to this Agreement, the breach thereof, or Employee’s employment with ASA
Thrive shall be settled by arbitration, as provided in and agreed upon in
accordance with Exhibit B, attached hereto.

GENERAL PROVISIONS
1.

Complete Agreement. This Agreement, along with its exhibits, constitutes the
entire agreement between the Parties and contains all the agreements between
them with respect to the subject matter hereof and is a final, complete and
exclusive statement of the terms of the Agreement. It also supersedes any and all
other agreements or contracts, either oral or written, between the Parties with
respect to the subject matter hereof.

2.

Amendment. Except as otherwise specifically provided, the terms and conditions
of this Agreement may be amended at any time by mutual agreement of the
Parties, provided that before any amendment shall be valid or effective, it shall
have been reduced to writing and signed by both Parties.

3.

Severability. The invalidity or unenforceability of any particular provision of
this Agreement shall not affect its other provisions, and this Agreement shall be
construed in all respects as if such invalid or unenforceable provision had been
omitted.

4.

Captions. The captions of the paragraphs of this Agreement are solely for the
convenience of the undersigned, are not a part of this Agreement, and shall not be
used for the interpretation of any provision of this Agreement.

5.

Continuing Obligations. The rights and obligations of Employee and ASA
Thrive set forth in the sections on Confidentiality and Arbitration shall survive the
termination of Employee’s employment.
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6.

Governing Law. This Agreement will be governed by, construed, and enforced
in accordance with the laws of the State of California.

7.

Non-Waiver. The failure of either Party to insist on strict compliance with any of
the terms and conditions of this Agreement by the other Party shall not be deemed
a waiver of that term or condition. The waiver or relinquishment of any right or
power at any one time or times shall not be deemed a waiver or relinquishment of
that right or power for all or any other times.

8.

Photocopies and Counterparts. This Agreement may be executed in
counterparts, each of which shall be deemed an original and together shall
constitute one complete instrument. Photocopies and facsimiles of such signed
counterparts may be used in lieu of the originals for any purpose.

9.

Interpretation of Agreement. In determining the meaning of, or resolving any
ambiguity with respect to, any word, phrase or provision of this Agreement, this
Agreement shall be construed with the understanding both Parties were
responsible for, and participated in, its preparation. Section 1654 of the Civil
Code shall not apply.

10.

Separate Counsel Encouraged. Employee represents that he has been advised to
review this Agreement with his own attorney before executing this Agreement.
ASA Thrive makes no representations regarding the taxability of any benefit,
benefit plan, or severance payment which may be offered to Employee.

[Continued on next page]
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D.

ACCEPTANCE OF EMPLOYMENT
By signing below, Employee declares as follows:
1.

I have read this Agreement and accept employment with ASA Thrive on the terms
specified herein.

2.

All information I have provided to ASA Thrive related to my employment is true
and accurate.

3.

A copy of the CEO job description is attached hereto as Exhibit A.

4.

The arbitration agreement is attached hereto as Exhibit B.

IN WITNESS HEREOF, by signing below the Parties hereto voluntarily enter into this
Agreement and acknowledge that they have read and understand the terms set forth herein and
agree to be bound thereby.
SEBASTIAN COGNETTA
Dated: _____________

______________________________________
(Signature of Employee)

Dated: _____________

ALLEGIANCE STEAM ACADEMY THRIVE
_____________________________________
By: Samantha Odo
Title: Chairperson, Board of Directors
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EXHIBIT “A”
CHIEF EXECUTIVE OFFICER
JOB DESCRIPTION
The CEO serves as the educational leader of the school, thereby having the responsibility
for overseeing the entire charter operation.
Subject to the control of the Board, the CEO shall be the general manager of the
corporation and shall supervise, direct, and control the corporation’s activities, affairs, and
officers. The CEO shall have such other powers and duties as the Corporate Board of
Directors or the bylaws may require.
Primary responsibilities include, but are not limited to:
● Updates and informs the Corporate Board of Directors of staff performance as
related to program objectives;
● Acts to resolve controversy relating to school affairs;
● Assists in the development and implementation of the Corporate Board of Directors
policies;
● Directs and assists staff in the development of an effective instructional
program through conferences, meetings, and in-service workshops;
● Provides leadership in identifying school needs and in determining goals and
objectives for developing long and short-range goals;
● Makes personnel determinations in cases of hiring and terminations;
● Ensures that the school is fiscally sound and stable;
● Reports to the Chartering Authority all necessary reports and documents, as specified in
the charter;
● Evaluates all management;
● Overseas the purchasing of furniture, equipment, and supplies;
● Prepares and conducts charter renewals;
● Accepts other responsibilities as assigned by the Corporate Board of Directors.
● Conducts frequent classroom observations of certificated employees, both
formal and informal, as well as planned observations focusing on the
components of effective lessons for evaluation purposes and completes final
evaluations;
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● Assists in overseeing the PTA, which focuses on school-wide activities and events
that promote the vision and mission of ASA Thrive;
● Evaluates and supervises all classified employees based on the components of the
respective job descriptions and the effectiveness and completion of said job;
● Manages and directs the educational activities of the school;
● Supervises student activities and school events;
● Manages the school-wide behavior policies;
● Develops school plans and organization procedures for pupil services,
health, safety, discipline, and conduct of students;
● Leads the Founding Members Group; and
● Accepts other responsibilities as assigned by the Board of Directors
● The CEO will possess a Doctoral degree in the educational field, in addition to a
master’s degree from an accredited college/university.
● Must demonstrate his/her ability as the lead learner, including knowledge of:
○ Charter school operations, organization, rules, regulations, and laws
governing charter schools;
○ Local community in which the students and their families live and work; and
○ Data-based innovative educational research that may be applied to strengthen
student learning.
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EXHIBIT “B”
ARBITRATION AGREEMENT
THIS ARBITRATION AGREEMENT (“Agreement”) is made by and between
Allegiance STEAM Academy - Thrive, a California Nonprofit Public Benefit Corporation
(“Employer”) and Sebastian Cognetta (“Employee”).
The purpose of this Arbitration Agreement is to establish final and binding arbitration for
all disputes arising out of Employee’s relationship with Employer from the inception of the
employment relationship, including, but not limited to, Employee’s employment or the
termination of Employee’s employment. Employee and Employer desire to arbitrate their
disputes on the terms and conditions set forth below to gain the benefits of a speedy, impartial
dispute-resolution procedure that is consistent with the Federal Arbitration Act (“FAA”).
Employee and Employer agree to the following:
1. Claims Covered by the Arbitration Agreement. Employee and Employer mutually agree
to exclusively and finally resolve by binding arbitration all claims or controversies (“claims”)
that Employer may have against Employee or that Employee may have against Employer
or against its against its past, present, or future predecessors, successors, assigns, affiliates,

including but not limited to joint ventures, pension or benefit plans, administrators, vendors,
contractors, and their respective past, present, or future officers, directors, employees,
stockholders, representatives, managers, members, partners, partnerships, agents, clients,
customers, suppliers, vendors, contractors, business advisors, financial advisors, brokers,
attorneys, and accountants, insurers, and indemnitees (collectively, “Employer”), relating to,

resulting from, or in any way arising out of this Agreement or the enforcement,
interpretation or validity of this Agreement, including the determination of the scope or
applicability of this Agreement, Employee’s relationship with Employer, Employee’s
employment relationship with Employer, the termination of Employee’s employment
relationship with Employer, and/or any act or omission between Employee and Employer
to the extent permitted by law. This Arbitration Agreement does not cover any claim,
cause of action, or actions pursuant to workers’ compensation laws, unemployment
insurance benefits with the Employment Development Department, or the Private
Attorneys General Act of 2004 (“PAGA”), California Labor Code §§ 2699 et seq.
Further, nothing in this Agreement precludes Employee from pursuing any administrative agency
claims, including, but not limited to, the DFEH, EEOC, DLSE, DOL and NLRB.

The scope of this Arbitration Agreement is intended to be broad and comprehensive and
includes, without limitation, claims for wages or other compensation due; claims for
penalties or premiums; claims for violations of the California Labor Code (unless
pursuant to PAGA); claims for breach of any contract or covenant (express or implied);
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tort claims (including, but not limited to, those relating to performance or reputation);
claims for violation of civil rights; claims for discrimination, harassment, and/or
retaliation (including, but not limited to, race, religious creed (which includes religious
dress and grooming practices), color, national origin, ancestry, physical disability, mental
disability, medical condition, genetic information, marital status, sex (which includes
pregnancy, childbirth, breastfeeding, and related conditions), gender, gender identity,
gender expression, age, sexual orientation, military or veteran status, or any other
consideration made unlawful by federal, state or local laws, ordinances, or regulations);
claims for violation of any leaves of absence or accommodations laws; claims for
wrongful termination or whistleblowing; claims for benefits (except where an employee
benefit or pension plan specifies that its claims procedure shall culminate in an arbitration
procedure different from this one); claims for violation of trade secret, proprietary, or
confidential information laws; claims for unfair business practices; claims for invasion of
privacy; and claims for violation of any public policy, federal, state, or other
governmental law, statute, regulation, or ordinance.
2. Required Notice of Claims and Statute of Limitations. Employee may initiate arbitration
by serving or mailing a written notice to Employer’s Board of Directors at Employer’s
principal place of business. Employer may initiate arbitration by serving or mailing a
written notice to Employee at the last address recorded in Employee’s personnel file.
The written notice must specify the claims asserted against the other Party. Notice of any
claim sought to be arbitrated must be served within the limitations period established by
applicable federal or state law.
3. Arbitration Procedures. Within 30 days of the Notice being served in accordance with
Paragraph 2, the Parties shall mutually agree upon an arbitrator. If possible, the arbitrator
shall be selected from the Office of Judicial Arbitration and Mediation Service (“JAMS”)
panel. If the Parties are unable to mutually agree upon an arbitrator, the JAMS office
closest to Employee’s last place of employment shall select the arbitrator. After demand
for arbitration has been made by serving written notice, the Party demanding arbitration
shall file a demand for arbitration with the Office of JAMS located in Ontario, CA. The
location of the arbitration is determined in accordance with Section 6. Applicable law is
determined in accordance with Section 3(b).
a. The arbitration shall be conducted pursuant to JAMS policies and procedures.
Except as provided herein, all rules governing the arbitration shall be the
then-applicable rules set forth by JAMS. If the dispute is employment-related, the
dispute shall be governed by JAMS’ then-current version of the national rules for
the resolution of employment disputes, with the exception that discovery and
motions for summary judgment will be governed by Section 3(c) and 3(d) of this
Agreement. JAMS’ then-applicable rules governing the arbitration may be
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obtained
from
JAMS
website,
which
https://www.jamsadr.com/rules-employment-arbitration/.

currently

is

b. The arbitrator shall apply the substantive state law (and the law of remedies, if
applicable), or federal law, or both, as applicable to the claim(s) asserted. The
arbitrator shall have exclusive authority to resolve any dispute relating to the
interpretation, applicability, enforceability, or formation of this Arbitration
Agreement, including, but not limited to, any claim that all or any part of this
Arbitration Agreement is void or voidable.
c. The Parties shall be entitled to engage in all types of discovery (e.g., depositions,
interrogatories, request for production of documents, etc.) pursuant to the Federal
Rules of Civil Procedure (“FRCP”), particularly FRCP 26. A copy of the FRCP
may be obtained from the website of the United States Courts, which is currently
http://www.uscourts.gov/rules-policies/current-rules-practice-procedure/federal-ru
les-civil-procedure. The arbitrator is authorized to rule on discovery motions
brought under the FRCP. All discovery must be completed no later than twenty
(20) calendar days prior to the date set for the arbitration hearing; provided,
however, that no discovery may be initiated until after the dispute has been
formally submitted to arbitration and an arbitrator has been mutually agreed-upon.
Either Party may file a motion for summary judgment with the arbitrator in
accordance with Rule 56 of the FRCP. The arbitrator is entitled to resolve some
or all of the asserted claims through such a motion.
d. Either Party may serve an offer to compromise consistent with the provisions of
California Code of Civil Procedure section 998.
4. Application for Emergency Injunctive and/or Other Equitable Relief. Claims by
Employer or Employee for emergency injunctive and/or other equitable relief relating to
unfair competition and/or the use and/or unauthorized disclosure of trade secrets or
confidential information shall be submitted to JAMS for emergency treatment in
accordance with applicable law and JAMS rules. The Parties agree that the JAMS
administrator may select a neutral hearing officer (subject to conflicts) to hear the
emergency request only. The hearing officer should be experienced in considering
requests for emergency injunctive and/or other equitable relief. The hearing officer shall
conform his/her consideration and ruling with the applicable legal standards as if this
matter were heard in a court of law in the applicable jurisdiction for such a dispute.
5. Arbitration Decision. The arbitrator’s decision will be final and binding. The arbitrator
shall issue a written arbitration decision within 30 calendar days after the hearing’s
completion revealing the essential findings and conclusions upon which the decision
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and/or award is based. A Party’s right to appeal the decision is limited to grounds
provided under applicable federal or state law.
6. Timing and Place of Arbitration. The arbitration hearing must commence and be
completed within 12 months of the Party filing arbitration with JAMS, unless otherwise
mutually agreed upon in writing by both Parties. The arbitration shall take place at a
mutually convenient location (preference shall be provided to a JAMS office) that must
be within 50 miles of Employee’s last known address with Employer. If the Parties
cannot agree upon a location, or if a JAMS office is not within 50 miles of Employee’s
last known address with Employer, then the arbitration shall be held at the JAMS closest
to the last worksite with which Employee most regularly communicated. .
7. Severability. If any portion of this Arbitration Agreement is found unenforceable, such
portion will be severed from this Arbitration Agreement, and the remaining portions shall
continue to be enforceable.
8. Construction. This Arbitration Agreement shall be construed and enforced in accordance
with the FAA. Only the Arbitrator (and not any federal, state, or local court or agency)
shall have the exclusive authority to resolve any dispute relating to the interpretation,
applicability, enforceability, or formation of this Arbitration Agreement, including, but
not limited to, any claim that all or any part of this Arbitration Agreement is void or
voidable. Any disputes regarding the enforceability or validity of this Arbitration
Agreement or any of its provisions shall be resolved as if the arbitrator or other
decision-maker, if any, is acting as a federal district court judge applying the FAA and its
precedent.
_____ (Employee’s Initials Acknowledging Arbitrator’s Exclusive Authority)
9. Consideration. For employees who are currently employed, Employer’s offer to make
Employee eligible for promotions, raises, and bonuses in the future, and the promises by
Employer and Employee to arbitrate differences, rather than litigate them before courts or
other bodies, provide consideration for each other to enter into this Agreement. For
newly hired employees, Employer and Employee agree that in addition to the above
consideration, Employer’s offer of employment (at-will or otherwise) provides adequate
consideration for each other to enter into this Agreement.
10. Representation, Fees, and Costs. Each Party may be represented by an attorney or other
representative selected by the Party. Each Party shall be responsible for its own
attorneys’ or representative’s fees. However, if any Party prevails on a statutory claim
that affords the prevailing Party’s attorneys’ fees, or if there is a written agreement
providing for fees, the arbitrator may award reasonable fees to the prevailing Party
subject to written evidence of such fees and in accordance with the applicable statute (and
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case law interpreting same) or agreement. Employer shall be responsible for the
arbitrator’s fees and costs to the extent they exceed any fee or cost that Employee would
be required to bear if the action were brought in court.
11. Waiver of Jury Trial/Exclusive Remedy. EMPLOYEE AND EMPLOYER KNOWINGLY AND
VOLUNTARILY W
 AIVE ANY CONSTITUTIONAL RIGHT TO HAVE ANY DISPUTE BETWEEN THEM
DECIDED B
 Y A
 C
 OURT OF LAW AND/OR BY A JURY IN COURT.
_____ (Employee’s Initials Acknowledging Waiver of Jury Trial)
12. Waiver of Representative/Class Action Proceedings. EMPLOYEE AND EMPLOYER
KNOWINGLY A
 ND V
 OLUNTARILY A
 GREE TO BRING ANY CLAIMS GOVERNED BY THIS AGREEMENT
IN H
 IS/H
 ER/I TS I NDIVIDUAL C
 APACITY AND NOT AS A PLAINTIFF, CLASS MEMBER OR
REPRESENTATIVE I N A
 NY P URPORTED C
 LASS O
 R R
 EPRESENTATIVE A
 CTION. THEY F URTHER
AGREE T
 O W
 AIVE A
 NY R
 IGHT T O P ARTICIPATE I N A
 NY R
 EPRESENTATIVE O
 R C
 LASS A
 CTION
PROCEEDING R
 ELATED T O A
 NY C
 LAIMS G
 OVERNED B Y T HIS AGREEMENT. EMPLOYER A
 ND
EMPLOYEE A
 LSO A
 GREE T HAT T HE A
 RBITRATOR M
 AY N
 OT C
 ONSOLIDATE M
 ORE T HAN O
 NE
INDIVIDUAL’S
 C
 LAIMS, A
 ND M
 AY N
 OT O
 THERWISE P RESIDE O
 VER A
 NY F ORM O
 FR
 EPRESENTATIVE
OR C
 LASS A
 CTION P ROCEEDING, I NCLUDING, B UT N
 OT L IMITED T O, A
 NY R
 EPRESENTATIVE
ACTION U
 NDER CALIFORNIA BUSINESS A
 ND PROFESSIONS CODE S ECTIONS 17200 E T S EQ. FOR
PURPOSES
 F T HIS AGREEMENT, T HE T ERM “REPRESENTATIVE” U
O
 SED I N T HIS
SECTION S
 PECIFICALLY E XCLUDES A
 NY C
 LAIMS, C
 AUSES O
 F A
 CTION, O
 R A
 CTIONS B ROUGHT
UNDER PAGA (“PAGA C
 LAIMS”). ACCORDINGLY, A
 NY PAGA C
 LAIMS M
 UST B E P URSUED I N
THE A
 PPROPRIATE C
 OURT O
 F L AW. HOWEVER, I F E ITHER EMPLOYEE O
 R EMPLOYER H
 AVE
OTHER C
 LAIMS O
 RA
 CTIONS A
 GAINST E ACH O
 THER C
 OVERED B Y T HIS AGREEMENT, T HEN T HEY
AGREE T
 HAT T HOSE N
 ON-PAGA C
 LAIMS M
 UST F IRST B E P URSUED I N A
 RBITRATION,
REGARDLESS O
 FW
 HICH C
 LAIMS O
 RA
 CTIONS W
 ERE F ILED F IRST. THE P ENDING C
 OURT PAGA
ACTION S
 HALL B E S TAYED P ENDING F ULL A
 ND F INAL R
 ESOLUTION O
 F T HE A
 RBITRATION
PURSUANT T
 O CALIFORNIA CODE O
 F CIVIL PROCEDURE S ECTION 1281.2 A
 ND R
 ELATED L AW.
_____ (Employee’s Initials Acknowledging Waiver of Representative/Class Action)
13. Sole and Entire Agreement. This Arbitration Agreement, along with the Agreement to
which it is attached, expresses the entire agreement of the Parties concerning arbitration
and shall supersede any and all other agreements, oral or written, concerning arbitration.
14. Requirements for Modification or Revocation. This agreement to arbitrate shall survive
the termination of Employee’s employment. It can only be revoked or modified by a
writing signed by Employer and Employee that specifically states an intent to revoke or
modify this Agreement.
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15. Voluntary Agreement. EMPLOYEE ACKNOWLEDGES THAT EMPLOYEE HAS CAREFULLY READ
THIS ARBITRATION AGREEMENT, UNDERSTANDS ITS TERMS, AND AGREES THAT ALL
UNDERSTANDINGS A
 ND AGREEMENTS BETWEEN EMPLOYER AND EMPLOYEE RELATING TO THE
SUBJECTS C
 OVERED I N T HE ARBITRATION AGREEMENT ARE CONTAINED IN IT. EMPLOYEE HAS
KNOWINGLY A
 ND V
 OLUNTARILY E NTERED I NTO T HE ARBITRATION AGREEMENT WITHOUT
RELIANCE O
 N A
 NY P ROVISIONS O
 R R
 EPRESENTATIONS B Y EMPLOYER, O
 THER T HAN THOSE
CONTAINED I N T
 HIS AGREEMENT. EMPLOYEE F URTHER A
 CKNOWLEDGES T HAT EMPLOYEE H
 AS
BEEN G
 IVEN T HE O
 PPORTUNITY T O D
 ISCUSS T HIS ARBITRATION AGREEMENT W
 ITH EMPLOYEE’S
PRIVATE L
 EGAL C
 OUNSEL A
 ND EMPLOYEE H
 AS U
 TILIZED T HAT O
 PPORTUNITY T O T HE E XTENT
DESIRED.

SEBASTIAN COGNETTA
Dated: _____________

______________________________________
(Signature of Employee)

Dated: _____________

ALLEGIANCE STEAM ACADEMY THRIVE
_____________________________________
By: Samantha Odo
Title: Chairperson, Board of Directors
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2020-2021 Membership Proposal

Prepared for:

Allegiance STEAM Academy Inc.

Coverage Effective:

July 01, 2020 at 12:01 AM - July 01, 2021 at 12:01 AM

California Charter Schools Joint Powers Authority
P.O. Box 969, Weimar, CA 95736
Phone: 888.901.0004 Fax: 888.901.0004
www.chartersafe.org

Issued: May 28, 2020 at 2:33 pm
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Dear Sara,
CharterSAFE
is
pleased
to
present
membership includes the following:

your

membership

proposal

for

the

For a more detailed listing of our member services, please contact
Director, Risk Management, at kbianchini@chartersafe.org or (916) 880-3460.

2020-2021

Karen

year.

Bianchini,

Your

Managing

All of CharterSAFE's coverage placements are with insurance companies that have a financial rating
with A.M. Best of A- (Excellent), financial size category VII ($50M policyholder surplus minimum) or
higher or are placed with an approved California scholastic joint powers authority.

REQUIRED SIGNATURES:
To bind coverage, you must complete and sign the following:
1. The proposal acceptance at the end of the "Member Contribution Summary" page

We look forward to working with you in the 2020-2021 year!
Thank you,
The CharterSAFE Team

C h a r te r S A F E  P r o te c tin g S c h o o ls . P r o m o tin g Sa fe ty . C u sto m izin g In s u ra n c e .

2020-2021 CLAIMS AND INCIDENT REPORTS GUIDELINES
Member schools must notify CharterSAFE by submitting an online report, as soon as
practicable, of an occurrence, accident, injury, claim, or suit or of circumstances that may
reasonably result in a claim or suit. A delay in reporting could mean lapse in coverage.
For your protection, claims will not be accepted by phone, email, or fax.

CLAIMS FILING PROCESS ON THE WEB PORTAL
l
l
l
l

Go to www.chartersafe.org and log in.
If you need to reset your login credentials, please reach out to your CharterSAFE
Representative: Egan Yu at eyu@chartersafe.org.
Hover over the “Claims” tab, choose “Submit a Claim” and our website will prompt you with
a series of questions to help you determine the appropriate claim form to submit.
Complete the online questions and select the “Submit” icon at the bottom. After submission,
you will receive a confirmation email with information regarding next steps.

CLAIMS RESOURCES AND FORMS
l

Hover over the "Claims" tab, choose "Resources and Forms" and you will find all supporting
documents you might need when filing a claim or incident report, such as:
l Student Accident Claim Packet (English and Spanish)
l Volunteer Accident Claim Packet (English and Spanish)
l Statement of No Insurance
l Workers' Compensation Claim Form (DWC-1)
l Employee Fact Sheet
l Kaiser on the Job Clinics
l Employee Injury Card

For any claim reporting questions, please contact
(619) 878-6221 or email dmonahan@chartersafe.org.

Dennis

Monahan,

Managing

Director,

C h arterSA FE  P ro tectin g Sch o o ls. P ro m o tin g Safety. C u sto m izing In su ran ce.

Claims,

at

17873

MEMBER CONTRIBUTION SUMMARY

A
SELF
P,WC

Allegiance STEAM Academy Inc.
Coverage Effective: July 01, 2020 at 12:01 AM - July 01, 2021 at 12:01 AM

Your CharterSAFE Insurance Program includes the following coverages:
Liability & Property Package Member
Contribution

$96,527

Core Liability Program

Crime
Property
Student & Volunteer Accident

l
l
l
l
l
l
l
l
l

Directors & Officers Liability
Employment Practices Liability
Fiduciary Liability
General Liability
Employee Benefits Liability
Educator's Legal Liability
Sexual Abuse Liability
Law Enforcement Liability
Automobile Liability & Physical Damage

Additional Program Coverages
l
l
l

Pollution Liability and First Party Remediation
Terrorism Liability and Property
Cyber Liability

Workers' Compensation & Employer's
Liability Member Contribution

$36,732

Total Member Contribution

$133,259

Choose One Payment Option

q Payment in Full $133,259
q Installment Plan
l
l

*You
are
currently
enrolled
in
the
CharterSAFE
ACH
otherwise indicated to Pilar Archer (parcher@chartersafe.org) in writing.
Invoices
shall
become
delinquent
thirty
membership,
including
insurance
coverage,
is
due.

(30)
subject

Deposit (25%) - Due Now - $33,315
9 Monthly Installments - $11,105

program

and

calendar
days
to
cancellation

will

automatically

continue

with

ACH

unless

from
installment
due
date.
CharterSAFE
for
any
invoice
over
sixty
(60)
days
past

Proposal Acceptance:
By
signing
below,
I,
representing
the
Named
complete proposal and agree to the terms outlined within.

Member

in

this

proposal,

acknowledge

that

I

have

read

the

Print Name__________________________________________________________Date_________________
Signature___________________________________________________________Date_________________

DISCLOSURE:
Authority
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be

read

This

(CCSJPA)
coverages,
for
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based

is
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exclusions,
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an
the

outline
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Policy

of

information
and
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the
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by

California

provided

by

the

Named

Member.

conditions

of

the

actual

contracts.

for

your

reference

will

be

set forth in this document, CCSJPA DBA CharterSAFE shall be referred to as CharterSAFE.

made

It

available

Charter

Schools

does

not

The

policies

upon

Joint

include

request

all

Powers
of

themselves
to

CCSJPA.

the
must
As

Mailing Address
5862 C Street
Chino, CA 91710

Continuity and Retroactive Dates
Directors & Officers Liability Continuity Date:

01/28/2018

Employment Practices Liability Continutiy Date:

01/28/2018

Fiduciary Liability Continuity Date:

01/28/2018

Vehicles
None scheduled.

Special Projects and Endorsements
Mobile Equipment:

1

EXPOSURES & LOCATIONS
Member contributions are calculated based on the following exposures:

Students/Employees/Payroll
Location Address(es)

Students

Employees

Payroll

Allegiance STEAM Academy
5862 C Street
Chino, CA 91710

810

60

$3,000,000.00

Total:

810

60

$3,000,000.00

Property Values
Location Address(es)
Allegiance STEAM Academy
5862 C Street
Chino, CA 91710
Total:

Building Value

Content Value

$0.00

$250,000.00

$0.00

$250,000.00

Electronic Data
Processing (EDP)
$250,000.00

$250,000.00

Total Insured
Value (TIV)
$500,000.00

$500,000.00

CORE LIABILITY PROGRAM
Core Liability Program Coverage Limits: $5,000,000 Per Member Aggregate
The Core Liability Program Breaks Down As Follows:

Directors & Officers, Employment Practices, and Fiduciary Liability
Coverages

Limits

Deductibles

Directors & Officers and
Company Liability

$5,000,000 per claim and
member aggregate

Varies*

Employment Practices Liability

$5,000,000 per claim and
member aggregate

Varies*

Fiduciary Liability

$1,000,000 per claim and
member aggregate

$0

*Subject to Named Member's claim experience beginning five years prior
coverage up to the date of loss. One or more claims on your loss
Refer to the Memorandum of Coverage (MOC) for the detailed tiered deductibles.
0
1
2
3

Claim:
Claim:
Claims:
or more Claims:

Reporting:

to the inception of
history will increase

the
the

period of
deductible.

$15,000.00 per occurrence
$25,000.00 per occurrence
$50,000.00 per occurrence
$100,000.00 per occurrence
Claims must be reported to CharterSAFE within
expiration. Coverage is provided on a claims-made basis.

60

days

after

policy

General Liability
Coverages

Limits

Deductibles

Bodily Injury Property Damage

$5,000,000 per occurrence and
member aggregate

Medical Payments

$10,000 per person
$50,000 per occurrence

$500 per occurrence for bodily
injury arising out of participation
in a school sponsored High-Risk
Activity*
$0

Products and Completed
Operations

$5,000,000 per occurrence and
member aggregate

$0

Armed Assailant Sublimit

$100,000 per occurrence and
aggregate

$0

*A list of High-Risk Activities is available at www.chartersafe.org or you may contact Karen Bianchini
(kbianchini@chartersafe.org / (916) 880-3460) of CharterSAFE’s Risk Management team.

Employee Benefits Liability
Coverages

Limits

Deductibles

Employee Benefits Liability

$5,000,000 per occurrence and
member aggregate

$0

Coverages

Limits

Deductibles

Educator's Legal Liability

$5,000,000 per occurrence and
member aggregate
$50,000 per occurrence and
aggregate sublimit

$2,500 per occurrence

Educator's Legal Liability

IEP (Individualized Education
Program) Defense Sublimit

$7,500 per occurrence

Sexual Abuse Liability
Coverages

Limits

Deductibles

Sexual Abuse Liability

$5,000,000 per occurrence and
member aggregate

$0 if school completes training
requirement
$100,000 if school did not
complete training requirement

*Training Mandate
Sexual Abuse Prevention Training by CharterSAFE is available under the CharterSAFE Learning Center
and is REQUIRED to be completed by 90% or more of staff within 90 days of coverage renewal. New
employees are required to complete the training within 6 weeks of employment.

Law Enforcement Activities Liability
Coverages

Limits

Deductibles

Law Enforcement Activities
Liability

$5,000,000 per occurrence and
member aggregate

$0

Coverages

Limits

Deductibles

Auto Liability, including autos
scheduled with CharterSAFE,
non-owned autos, and hired
autos

$5,000,000 per occurrence and
member aggregate

$0

Auto Physical Damage*

$1,000,000 per occurrence and
member aggregate

$500 per occurrence for Hired Auto
Physical Damage

Automobile

*Auto Physical Damage described herein for hired automobiles is secondary to any/all rental coverage
offered by the rental company(ies). CharterSAFE strongly advises our members to purchase auto physical
damage when renting vehicles.

Excess Liability - SELF
Coverage Provided by:

Schools Excess Liability Fund (SELF)

Coverage:

Excess Liability with separate Memorandum of Coverage with
separate terms, conditions, and exclusions.

Limits:

$50,000,000 per occurrence/claim and member aggregate as
outlined by the SELF Memorandum of Coverage. This
coverage is excess of the $5M limits above to total a limit of
$55M.

CharterSAFE joined SELF, a nonprofit scholastic JPA in California, as a single member of SELF for excess
liability
coverage.
Please
note
that
SELF
is
a
separate
entity
from
CharterSAFE
and
carries
a
separate
Memorandum
of
Coverage
with
different
limits,
terms,
conditions
and
exclusions.
You
can
access
SELF
JPA’s information at www.selfjpa.org.
Employment
Practices
Liability
coverage
within
termination, discrimination, and/or sexual harassment.

the

SELF

layer

includes

ONLY

these

three

types:

wrongful

CRIME
Coverages

Limits

Deductibles

Money and Securities

$1,000,000 per occurrence and
member aggregate

$500 per occurrence

Forgery or Alteration

$1,000,000 per occurrence and
member aggregate

$500 per occurrence

Employee Dishonesty

$1,000,000 per occurrence and
member aggregate

Varies*

Computer and Funds Transfer $1,000,000 per occurrence and
Fraud
member aggregate

$500 per occurrence

*Subject to Named Member's claim experience beginning five years prior to the inception of the period of
coverage up to the date of loss. One or more claims on your loss history will increase the deductible. Refer
to the Memorandum of Coverage (MOC) for the detailed tiered deductibles.
0
1
2
3

Claim:
Claim:
Claims:
or more Claims:

$500.00 per occurrence
$5,000.00 per occurrence
$10,000.00 per occurrence
$20,000.00 per occurrence

PROPERTY
Perils Include:

Direct Physical Loss subject to
established in the applicable policy(ies)

Valuation:

Replacement
Cost
Locations" section

as

all

scheduled

the
with

terms,

conditions,

CharterSAFE,

see

Coverages

Limits

Deductibles

Property

As scheduled with CharterSAFE
subject to the maximum limit of
$100,000,000 per occurrence.

$1,000 per occurrence

and

exclusions

"Exposures

&

See "Exposures & Locations"
section for scheduled limits.
Boiler & Machinery / Equipment As scheduled with CharterSAFE
Breakdown
subject to the maximum limit of
$100,000,000 per occurrence.

$1,000 per occurrence

See "Exposures & Locations"
section for scheduled limits.
Business Interruption

$10,000,000 per occurrence

$1,000 per occurrence

Extra Expense

$10,000,000 per occurrence

$1,000 per occurrence

Causes of Loss:
.
--Water Damage
--Wildfire

As scheduled with CharterSAFE
subject to the maximum limit of
$100,000,000 per occurrence.

Varies*

See "Exposures & Locations"
section for scheduled limits.

*Subject
to
Named
Member's
claim
experience
beginning
five
years
coverage up to the date of loss. One or more claims on your loss
the Memorandum of Coverage (MOC) for the detailed tiered deductibles.
0
1
2
3

Claim:
Claim:
Claims:
or more Claims:

prior
to
the
inception
history will increase the

of
the
period
deductible. Refer

of
to

$1,000.00 per occurrence
$5,000.00 per occurrence
$10,000.00 per occurrence
$20,000.00 per occurrence

PLEASE NOTE:
If
you
have
a
renovation/construction
project
valued
over
$200,000
in
hard
and
your
CharterSAFE
Representative:
Egan
Yu
at
eyu@chartersafe.org.
CharterSAFE
is
risk coverage for renovation projects up to $10,000,000 onto your policy. Additional premium would apply.
If you are interested in a separate
(Kiki_Goldsmith@ajg.com/ 949-349-9842).

policy

for

flood

and/or

earthquake

coverage,

soft
able

please

costs,
please
to
endorse

contact

Kiki

contact
builder’s

Goldsmith

STUDENT AND VOLUNTEER ACCIDENT
Coverages

Limits

Deductibles

Student Accident

$50,000 per injury/accident
104 Week benefit period

$500 per injury/accident for
High-Risk Activities*

Volunteer Accident

$25,000 per injury/accident
104 Week benefit period

$500 per injury/accident for
High-Risk Activities*

*A list of High-Risk Activities is available at www.chartersafe.org or you may contact Karen Bianchini
(kbianchini@chartersafe.org / (916) 880-3460) of CharterSAFE’s Risk Management team.

Terms & Conditions:

Optional Catastrophic Student
Accident Coverage:

l

Coverage is provided on an excess basis, but would become primary
should the student not have health insurance.

l

Claim submission deadline: 90 days after the Covered Accident.

If
interested
in
obtaining
included, please contact:

higher

Gallagher
18201 Von Karman Avenue, Suite #200
Irvine, CA 92612
Kiki Goldsmith
Client Service Executive
Kiki_Goldsmith@ajg.com
949-349-9842
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ADDITIONAL PROGRAM COVERAGES
Pollution Liability And First Party Remediation
Coverages

Limits

Deductibles

Pollution Liability and First
Party Remediation

$1,000,000 per pollution condition
or indoor environmental condition
$5,000,000 CharterSAFE Members'
Combined Annual Aggregate

$10,000 per occurrence

Reporting:

Claim must be reported to CharterSAFE within 60 days after policy
expiration.
Coverage is provided on a claims-made basis.

Terrorism Liability
Coverages

Limits

Deductibles

Terrorism Liability

$5,000,000 per occurrence and
CharterSAFE Members' Combined
Annual Aggregate

$0

Reporting:

Claim must be reported to CharterSAFE within 60 days after policy
expiration.
Coverage is provided on a claims-made basis.

Terrorism Property
Coverages

Limits

Deductibles

Terrorism Property

As scheduled with CharterSAFE
subject to the maximum limit of
$20,000,000 per occurrence.
See "Exposures & Locations" section
for schedule limits.

$1,000 per occurrence

Cyber Liability
Coverages

Limits

Deductibles

Cyber Liability

$1,000,000 per claim
$5,000,000 CharterSAFE Members'
Combined Annual Aggregate

$2,500 per claim

Coverage Includes:

Reporting:

Requirement for Coverage
to be in effect:

l
l
l
l
l

Privacy Notification Costs
Regulatory Fines and Claim Expenses for Privacy Liability
Extortion Damages for Extortion Threat
Crisis Management Expenses
Business Interruption

Claim must be reported to CharterSAFE within 60 days after policy
expiration.
Coverage is provided on a claims-made basis.
Completed cyber application.

WORKERS' COMPENSATION & EMPLOYER'S LIABILITY
Coverages

Limits

Deductibles

Workers' Compensation

Statutory

$0

Employer's Liability

$5,000,000 per Accident

$0

$5,000,000 by Disease per Employee
$5,000,000 by Disease Policy Limit

Auditable:

The

estimated

period.
Reporting

Forms

estimated
issued.

payroll

CharterSAFE

If

on

figure
will
a

will

be

request
quarterly

payroll

figure

the

estimated

has

audited
copies

at

of

basis

to

overestimated,
figure

invoice for the additional amount due will be issued.

has

end
941

been

payroll

verify

the
the
the

been

of

payroll
a

each

Federal
figure.

refund

coverage
Quarterly
If

the

will

be

underestimated,

an

